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END GRIDLOCK— 
END FILIBUSTER— 


LET AMERICA VOTE! 


Since 1942 


DEMOCRATIC CANDIDATES DEBATE 


Joe Brennan responds to a ques- 
tion adked from a large audience 
who attended a public debate forum 
hosted recently by the Maine AARP 


at the Pilots Grill, Bangor. The 
other Democratic candidates for 
Governor as seated (L-R) Tom 
Allen, Dick Barringer, Brennan, 


Don Carroll, and Bob Woodbury. 
The State Democratic Convention 
is in Augusta on June 3-5 and the 
Primary is Tuesday, June 14th. Get 
out the Vote! 


STONE & WEBSTER Engineering Corp. 
Builds New Paper Recycling Plant 


Why did Stone & Webster choose 
to build its VPS recycling plant in 
Auburn, Maine at a time when the 
paper industry is at the bottom of 
one of its cyclical periods and when 
certain politicians are ‘‘trying to 
help’? Maine’s economy by ‘‘bad 
mouthing” Maine people and the 
State of Maine? 

1. The unique nature of VPS. 
a. Environmentally sound. 
VPS is environmentally sound 


by Patrick McTeague 


Legal Counsel, M.S.B. & C.T.C. 


because it is based on the reuse 
of our prime natural resource, 
wood fiber. Reuse is the key not 
only to protecting our forest 
resources, but to disposing of 
what otherwise would be land- 
fill waste by turning it into a 
commercially usable product, 
again and again. 
b. Caring about Maine people. 

VPS will provide good jobs 
with good wages and fringe 


benefits for Maine construction 
and paper workers. VPS will 
not seek either in its construc- 
tion or operation phase to 
“make a profit’’ by lowering 
Maine worker’s wages and 
benefits. Rather, Stone & 
Webster has wisely chosen to 
capitalize on Maine’s greatest 
asset - the skills and productive 
work ethic of its people in order 
to achieve good profits while 


Nant Virgin Pulp Substitute Project 


Nearly five miles of steel pilings 
will be pounded into the construc- 
tion site for Stone and Webster’s 
paper recycling facility located in 
the Lewiston-Auburn Industry 
Park on Hotel Road. John G. 
Gingro,_ Asst. Supt. for Civil & 


Structural Work, and Rob 
Gillespie, Bus. Rep. for the 
Operating Engineers Local #4 
watch the pilings being set by H. B. 
Fleming Co. cranes. In the back- 
ground shows the mounds of ex- 
cavated earth material left over 


from the sile preparations com- 
pleted by Borggaard Construction 
Company. Also, on the job are 
millwrights from Carpenters Local 
407. The official ground breaking 
ceremony for this $53 million 
facility is scheduled for July. 
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Press conferences and informa- 
tional seminars were conducted 
recently in front of U.S. Senator 
Bill Cohen’s offices in Bangor and 
Portland to protect his refusal to 
stop the filibuster that is preventing 
the U.S. Senate from voting on 
S-55, ‘‘Workplace Fairness Act’’ 
(Strikebreaker Replacement 
Legislation). The Bangor group was 
led by Charles O’Leary, President, 
Maine AFL-CIO and in Portland 
by Ed Gorham, Sec./Treas., Maine 
AFL-CIO. The text of Gorham’s 
remarks are as follows: LET 
AMERICA VOTE. 

“We are here today to appeal to 
Maine’s Republican Senator to let 
democracy work. To let a Bill - vital 
to every American worker - come to 
a vote on the floor of the Senate 
and pass or fail on its own merit. 

The bill is Senate Bill 55 - The 
Workplace Fairness Act. 

S.55 would allow employers to 
replace workers engaged in a legal 
strike, but not permanently. 

It would allow employers to exer- 
cise all of their rights in a dispute 


creating good jobs. 
c. Recognizing Maine's unique 
assets. 


Maine’s unique advantages are 
not its geographical location or 
its climate. Rather, Maine's ad- 
vantage is our skilled and pro- 
ductive work force and their 
commitment of ‘‘a fair days 
work for a fair day’s pay’’. 
Maine’s key asset - Maine peo- 
ple - is supplemented by its 
abundant fiber and water 
resources unmatched for quali- 
ty and availability in the world. 
2. Stone & Webster. 

Stone & Webster is a century old 
worldwide engineering and con- 
struction firm known: for its 
engineering innovation and the 
quality of its construction. This 
worldwide giant has Maine and 
New England roots and attitudes. 
Stone’& Webster’s President and 
new Chairman of the Board is 
Bruce Coles, a 49 year old graduate 
of the University of Maine at 
Orono. 

Stone & Webster engineered and 
constructed Maine’s most complex 
industrial facility, the Maine 


Yankee Nuclear Plant, which con- 
tinues to produce low cost and 
reliable electricity for Maine people 
and industry. 


GET OUT THE VOTE 
PRIMARY DAY 
TUESDAY — JUNE 14th} 


with employees. It would not allow 
employers, however, to dispose of 
at will and like so much trash - 
valuable and productive American 
workers who simply disagree with - 
them. 

S.55 is the essence of fairness. It 
keeps employer rights intact and in 
full force, yet also recognizes the 
right of the American worker to in- 
vest in his or her future through 
meaningful and constructive collec- 
tive bargaining. 

Senate Bill 55 is what Democracy 
is all about. It is not about a small 
cabal of single-minded men intent 
on shifting more pain and less 
future on the millions of American 
workers - the men and women who 
make this country move. It is about 
basic rights in the workplace. It is 
about protecting our future and not 
sending it into_indiyidual econgnic 


* tailspins that in the end affect each 


and every one of us. 
That is why we are here. 


continued on page 9 


Stone & Webster is strongly com- 
mitted to the State of Maine. After 
one Maine town initially chosen as a 
site for the VPS project turned 
down the plant and despite requests 
for the plant from many other 
states, Stone & Webster chase to 
locate the VPS plant in Auburn, 
Maine. 

3. Economic Development. 

The creation and retention of 
good jobs with good wages and 
good fringe benefits including fami- 
ly health insurance and pensions is 
essential for a just society. History 
teaches that the National economy 
and the Maine sub-economy move 
in cycles. Cyclical movement is par- 
ticularly characteristic of the paper 
industry which is Maine’s principal 
manufacturing industry. During the 
period of the mid-1970's to the late 
1980’s, Maine’s paper industry grew 
al an unprecedented rate. Maine 
became the number one paper 
manufacturing in the United States. 
But, from the late 1980s to the mid 
90's, the paper industry nationwide, 
including Maine’s paper industry, 
was plagued by overcapacily due to 
increased capacity and lowered de- 
mand resulting in a substantial 
downturn of prices. 

continued on page 6 
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By Charles O’Leary 
President Maine AFL-CIO 


This election year is one of the 
most important ever for organized 
labor in Maine. 

The decision of Senator George 
Mitchell not to seek reelection has 
led to contests for all major political 
offices in addition, new district lines 
and the decision of many legislators 
not to run again, mean that many 
seats in both the House and Senate 
are being hotly contested. As you 
know, Senator Mitchell has been 
and continues to be in his final 
term, a good friend of labor, at 
both the state and national levels. 
We will miss his leadership and help 
but we also wish him well in what- 
ever he chooses to do next. All 
Maine workers owe the Senator a 
vote of thanks for his outstanding 
work on a host of issues from 
worker safety, family leave and un- 
employment security, to his success- 
ful efforts to save Maine jobs and 
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defense industry work. 

Senator Mitchell will be missed 
but we must strive to replace him 
with Congressman Tom Andrews 
and we must see that the leadership 
labor needs is provided in the other 
three major offices of First and Sec- 
ond District congresspersons and 
the governorship. We have seen 
over the last eight years or more 
how nearly impossible it is to make 
gains in areas such as fair wages, 
workers compensation, unemploy- 
ment security, pension protection 
and the right to strike, if the major 
offices in Maine are held by persons 
who have no real interest in Maine 
workers, our needs or our future. 

We have only ourselves to blame, 
if by our apathy and refusal to play 
a fully active role in the political 
arena, we allow these offices to fall 
into the hands of candidates who 
oppose us and everything we seek to 
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Charles O’Leary 


President Clinton has been in of- 
fice now more than 18 months and, 
while we have fought over issues 
such as NAFTA, we know that his 
presidency has already produced 
substantial gains for labor and that 
it promises to do more in the future. 
Even as I write we are holding vigil 


P.O. BOX 1523 


in Jay to highlight our need for 
Workplace Fairness Legislation. 
President Clinton has given this 
measure his strong support and is 
working with pro-labor Secretary of 
Labor in many other areas that are 
important to us from rebuilding the 
infrastructure and job training to 
national health care. 

Let’s make no mistake about it. 
Politics and elections are of vital im- 
portance to every working man and 
woman in Maine. It’s our future 
and our childrens’ future we are 
talking about. I urge you not only 
to vote but also to actively par- 
ticipate to help elect those men and 
women who will meet with labor, 
speak for labor and work for 
passage of legislation that will pro- 
vide dignity and safety in the work- 
place and a sound economic future. 


readers, and friends. 
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Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know, Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This Information will 


NAME 


be helpful in checking 
and'keaping our records Jem h 
straight. 


. 


Wf you have cnanged 
local unions, we must 
| have numbers of both. 


President 
DAVID SAVAGE 
Pipefitters Local 321 


Recording Secretary 

BRUCE KING 
Carpenters Local 621 
Sergeant-at-Arms 


WAYNE RANCOURT 
1,B.E.W. Local 1523 


Trustee 


MARCEL TURMENNE 
Sheet Metal Workers Local 545 


warranted. 
mission of the publisher. 


Portland. 


You Don’t Say... 


We warmly welcome “‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shortén let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 


Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don’t Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 
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The primary election in Maine is 
Tuesday, June 14. At the time of 
this writing we have given early en- 
dorsements to some legislative can- 
didates who have been outstanding 
in working for us and with us. The 
names of these candidates are listed 
below and I urge you go assist them 
in any way you can and also to be 
sure and give them your vote at the 
polls. 

Following the primary election, 
the COPE convention will be held 
on Saturday, June 18 at the Iron- 
workers Hall in Clinton, I urge you 
to see that your union is represented 
and that you personally consider be- 
ing a delegate. All the major can- 
didates have been invited to attend 
and speak and we will be endorsing 
candidates at all levels for the elec- 
tion this fall. 


continued on page 4 
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Vice President 
CARL TRASK 
Laborers Local 1377 


Financial Sec.-Treas. 
ROD GILLESPIE 
Operating Engineer Local 4 


Trustee 
CARL TRASK 
Laborers Local 1377 


Trustee 
DAVID CALDER 
Laborers Local 1284 
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Major Endorsements of The Maine 
State Building & Construction Trades 


by Bruce King 
Recording Secretary 


As is clearly demonstrated 
throughout this issue of the Labor 
Record, the political season has ar- 
rived. The Maine State Building & 
Construction Trades Council have 
made several endorsements. Three 
major endorsements include Tom 
Andrews for the U.S. Senate, Joe 
Brennan for Governor, and Mary 
Cathcart for Congress. The purpose 
of these endorsements are to inform 
our members of the candidates we 
believe can best serve them in the 
day to day labor management deci- 
sions which are taking place across 
our state and country. We tell no 
one how to vote, that is a right, a 
responsibility and a privilege we all 
share. There are thousands of 
Building Trades members who elect 
representatives to their locals to 
serve the best interest of the local. I 
am, however, asking each of you to 
be certain to vote, and hopefully 
you will look carefully at the can- 
didates before casting your ballot. 

Tom Andrews is a powerful and 
dedicated public servant. He 
believes indoing what is best for all 
of us collectively. This has caused 
him much criticism from various 
factions, and praise from others. 
Most of Labor strongly support his 
candidacy, because he votes rights 
on issues that protect and promote 
the rights of working men and 
women. As with any decent can- 
didate or public servant Tom An- 
drews will not act as a puppet or be 
forced to do what he feels is wrong. 
For those of you who are not happy 
‘with some of his positions on non- 
labor:issues, I ask that you consider 
his excellent record on worker issues 

. before making any decisions:about 
supporting a candidate who has 
clearly demonstrated a lack of con- 
cern for Labor issues. Tom is the 
only choice for workers. 


Joe Brennan is clearly the best 
choice for Governor. If Joe had 
served the last four years, our state 
would be in better financial state, 
workers would have their rights 
protected, and contractors who 
cheat the state and taxpayers out of 
millions of dollars would have been 
confronted. Instead, our state is led 
by a Republican who feels that if 
you give everything to the com- 
panies and trust that if all goes will 
new jobs will be created. Unfor- 
tunately this race for Governor is 
filled with candidates singing jobs, 
jobs, jobs. There is no faction of 
society which believes that new jobs 
with good wages and benefits only 
make our society better than 
organized labor. Most of those can- 
didates think that four part time 
minimum wage jobs are better than 
one high wage job with health and 
pension benefits. They forget that 
those four workers will still need 
and qualify for food stamps, fuel 
assistance, general assistance and 
AFDC in many cases. They still will 
need medical benefits paid by tax- 
payers and those who purchase in- 
surance. Many of these candidates 
propose jobs plans which would 
drive more workers on welfare. 
Many promote increasing training 
for occupations which suffer 
massive unemployment. Many un- 
wittingly promote displacing older 
workers with new workers trained 
with taxpayer dollars. Brennan 
can’t change all that over night, but 
he has the intelligence and commit- 
ment to listen to the workers and in- 
clude Labor in labor/management 
decisions. He also has the proven 
background of creating and protec- 
ting decent jobs. He has the ex- 
perience necessary and deserves our 


support. For those who cry time for 
a change and Joe is of the old 
school, I say, there will be a change 
because Jock is out and until he was 
elected through a rotten election 
things were working well with Joe 
Brennan as our Governor. Age, 
wisdom, ability and dedication 
should be honored, not used as a 
reason for change. 

Mary Cathcart is a wonderful 
candidate for the 2nd Congressional 
District seat. She not only recog- 
nizes difficulties facing individuals, 
families, and our state, but she has 
worked hard to address and correct 
these problems. Mary Cathcart has 
been recognized by national organ- 
izations for her successes in the 
Maine Legislature. She has earned 
and has received endorsements 
from many organizations, including 
the Maine Building Trades. She also 
made the commitment to run for 
that seat against Olympia Snowe, 
before Snowe pulled out to run 


against Tom Andrews for George 
Mitchell’s seat. She had the courage 
and wisdom to run for that office, 
and despite Snowe’s earlier election 
victories, Mary Cathcart probably 
would of won this election. Now 
that Snowe pulled out, numerous 


other candidates have decided to 
run. There are a couple of great 
candidates among them but when 
the going was toughest, Mary Cath- 
cart was toeing the line. She earned 
our endorsement and support. We 
are lucky to have Mary Cathcart 


running in the second district race. 
It’s clear to many of us who can 
serve this state the best, but your 
vote is what is really important. We 
give support in many ways, but 
continued on page 4 
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ANGUS WORKED WITH YOU... 
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continued from page 2 


Politics and political participation are the way in which we can make 
our voices heard and see that our needs are met in Augusta and in 
Washington. We must act. We must vote. 

Al press time the AFL-CIO Executive Committee is still reviewing in- 
formation about candidates in several races and is also waiting for direc- 
tion from local unions in a few cases. The following are the names of can- 
didates endorsed by the Maine AFL-CIO. There may be a few additional 
endorsements between now and the primary election June 14. 


MAINE AFL-CIO STATE LEGISLATIVE 


PRIMARY ENDORSEMENTS: PLEASE SUPPORT 
OUR FRIENDS AT THE POLLS ON_.JUNE 14, 1994 


MAINE SENATE 

District #3 Rep. Michael Michaud, East Millinocket (D) 
District #4 Rep. George Townsend, Eastport (D) 
District #8 John Simko, Sebec (D) 

District #17 Gary McGrane, Jay (D) 

District #19 William D. MacDonald, Woolwich (D) 
District #21 Sen. James Handy, Lewiston (D) 

District #28 Rep. Anne Rand, Portland (D) 

District #31 Rep. Peggy Pendleton, Scarboro (D) 


MAINE HOUSE OF REPRESENTATIVES 

District #11 Rosemary Lorenzo, Kezar Falls (D) 
District #16 Rep. Guy Nadeau, Saco (D) 
District #17 Gary McGrane, Jay (D) 

District #50 Charles Priest, Brunswick (D) 
District #53 David Shiah, Bowdoinham (D) 


District #62 Paul Chartrand, Rockland (D) 
District 474 Rep. Susan Dore, Auburn (D) 
District #81 Rep. Richard Tracy, Rome (D) 
District #91 Rep. Sharon Treat, Gardiner (D) 


And Absolutely, Positively, Not Now! 


© 1990 Coors Brewing Company, Golden, Colorado 80401 + Brewer of Fine Quality Beers Since 1873.9095 


District #93 
District #95 
District #117 
District #136 


Randall Berry, Livermore (D) 

Rep. Patrick Paradis, Augusta (D) 

Andrew Clark, III, Bangor (D) 

George Bunker, Jr., Kussuth Township (D) 


All of the above candidates are involved in a primary contest with the 
exception of Rep. Michael Michaud, whom we endorsed early, and who is 


running for the Senate. 


TAXPAYERS, HONEST CONTRACTORS AND 
WORKERS RIPPED OFF OF MILLIONS $$$ 
STATE ALLOWS CRIMINALS TO CONTINUE 
CRIMES VIRTUALLY UNCHECKED 


by Bruce King, B/A 
Carpenters Local #621 


There is a major crime spree go- 
ing on across this state that every 
lawmaker, taxpayer, contractor and 
worker should be aware of. Dis- 
honest contractors have been 
cheating the system and the state 
has allowed this to continue with 
only token effort at correcting the 
problem. The most flagrant viola- 
tion is concerning the Davis-Bacon 
Law on wages paid to construction 
mechanics and laborers on publicly 
funded projects. This law is decades 
old and was designed to establish 
prevailing wages on these projects 
so that contractors could not bring 
in cheap labor from away and 
undermine the area standard for 
wages and benefits. The U.S. 


Department of Labor periodically 
conducts surveys of construction 
wages although under the Repub- 
lican administration surveys virtual- 
ly stopped in Maine. Depending on 
the amount of contractor reports 
filed new rates are established. 
These include benefits as well as 
wages. The Maine Department of 
Labor conducts an annual survey 
but does not count benefit plans 
although numerous contractors 
contribute over $4,000.00 annually 
for their employees health insurance 
as well as paying on pension plans, 
annuities and other fringe benefits. 
However unjust the survey process 
is in relations to lack of benefit in- 
clusion on state funded projects and 
until recently the failure to hold 
regular surveys on federally funded 
project, the real insult is the failure 
of the state to enforce this law. 

In many cases the State of Maine 
encourages contractors to pay sub- 
standard wages by failing to enforce 
this law. The U.S. D.O.L. wage 
specialists have a genuine concern at 
enforcing the law, but lack 
resources, personnel and a commit- 
ment from Boston or Washington 
to expose these cheats. Employees 


»- who; questions wages, are.routinely. .. 


terminated, cases take years to 
resolve. The State has people com- 
piling employment statistics and 
people compiling survey informa- 
tion to be certain the proper rates 
are established, but no one out in 
the field checking the known 
cheaters. Across the state, contrac- 
tors are paying less the amount re- 
quired by law. Not only are they 
cheating the employees by doing 
this, but they are cheating all the 


fair contractors who have submitted 
bid based on the required minimum 
wage for their employees. These rip- 
offs are not paying the proper 
amount of medicare or social 
security. They are not withholding 
the right amount of state and 
federal taxes. They are not con- 
tributing the correct amount to our 
state unemployment fund or paying 
the correct amount of social securi- 
ty. In many cases they are bringing 
illegal aliens in to perform the work. 
In many cases they are classifying 
employees as sub-contractors to 


. avoid paying the required fee. In 


many cases they are paying cash to 
their workers or taking money back 
in quick cash deals. In all cases and 
many more all workers and tax- 
payers are being cheated and 
deprived of the protection required 
by law. 

What is being done. The federal 
government is making progress with. 
the assistance of workers, union 
representatives, fair contracting 
organizations and contractors sick 
and tired of being beat out by 
crooks. The State required a study 
of some of the enforcement prob- 
lems and suggested actions to be 
conducted by the Department of 
Labor. This is overdue a year and a 
half. 

What can be done in this state? 
The first step is to recognize we 
have a major problem, address it, 
and correct it by enforcing the law. 
It’s time to stop counting beans and 
provide the taxpayers with service. 
It’s time for a Governor who wants 
to protect workers rights not to ex- 
ploit them. It’s time for a legislature 
to stop singing jobs, jobs, jobs, and 
start stating good jobs will be 
created and protected. 7 


Major Endorsements of 
The Maine State-Building 
& Construction Trades 

continued on page 3 

unless you get out and vote, all of 
our efforts become secondary. Dur- 
ing the final days leading to the 
primary your commitment to get 
out the vote is critical. When you 
vote for labor endorsed candidates, 
your voting for the best interests of 
workers, their families, and all your 
union brothers and sisters. 


Jean Hay: a Democrat who’ll 
work hard for working people. 


Jean Hay is a farmer and the daughter of a 


union steel worker. 


She knows what it’s like to 


get her clothes dirty working to earn a living. 
Jean Hay hasn’t sold out to any special inter- 

ests. She hasn’t asked the owner 

of an anti-union construction com- 


pany to put on a $100-a-plate 
spaghetti supper for her. 

Jean Hay didn’t make just a 
token appearance at the S-55 vigil * 
in Jay. She stayed all night in sup- 
port of a federal ban on permanent 


replacement workers. 


\ 


Jean Hay won’t take a walk on the important 
issues when she gets to Congress. She'll listen, 
she’ll vote, and she’ll tell you why she voted the 


way she did. 


So discuss the issues. Call 1-800-JEAN-HAY. 

Ask Jean Hay for her positions on issues of 
concern to union members and their families. 

You'll quickly see why people who want a strong 
worker in Congress are working for Jean Hay. 


Authorized and paid for by Jean Hay for Congress, 
Bruce Littlefield, treasurer, PO Box 319, Stillwater ME 04489. 
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NEW RECORD SET ON FOOD DRIVE 


Maine’s State Association of Let- 
ter Carriers collected over 300,000 
pounds of food from residents 
across .the state during the annual 
“Food Drive Day’’ which is con- 
ducted nationally on May 14th.’’ 
This total exceeded last year’s effort 
by more than 50,000 pounds, plus 
Sanford and Biddeford will conduct 
their drives later in the year,’ stated 
Lisa Gashlin, Food Coordinator for 
M.S.A.L.C. 

The Machinest Local S-6 at Bath 
Iron Works also collected food at 


the work sites while other 
volunteers assisting statewide effort 
were from the United Way, Salva- 
tion Army and Union Local 
members, The proceeds were 
brought to area storage facilities. 
Later it will be sorted and packaged 
for distribution to food pantries, 
food kitchens and homeless shelters 
throughout Maine. ‘‘Last year’s ef- 
fort fed the hungry for one half a 
year, so the success of this year’s 
drive will feed even more,” said 
Gashlin. Nationally, the Letter Car- 
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LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


Four Union Park 

Box 5000 

Topsham, Maine 
04086 


725-5581 
Bath-Brunswick 
856-3373 
Portland Area 


1-800-482-0958 
Statewide Toll-Free 


riers collected over 36 million 
pounds of food. 

Participating in the photo above 
at the public kickoff for the Food 
Drive are (Seated L-R) Fran Beach, 
Community Services Director, 
Portland Salvation Army; Nathan 
Smith, President, Greater Portland 


United Way; John Gorham, Presi- 
dent, Maine State Association of 
Letter Carriers; and (Standing L-R) 
are John Bennett, Salvation Army 
Corps; Lisa Gashlin, State of Maine 
Food Drive Coordinator and 
Trustee of M.S.A.L.C.; Mike 
Plunkett, Portland Postmaster; and 


Paul Crietian, Community Services 
Director, Maine AFL-CIO. Photo 
below shows Portland volunteers 
unloading truck loads of donated 
food in the storage warehouse 
where it was later sorted, packaged 
and distributed to charitable 
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organizations. 


Bill 
DIAMOND 


U.S. CONGRESS 


Experienced, Energetic LEADERSHIP 
... in the Maine Tradition! 


EDUCATOR 


(3 More than 20 years of service as an educator 

(G) Masters Degree in Educational Administration 

(J Former Teacher, Principal and Superintendent of Schools 
Recipient of a Ford Foundation Fellowship for Education Research 


BUSINESS OWNER 


Bill Diamond has nearly 15 years of business experience. Since 1980, Bill has 
started and successfully operated four small businesses, including an educational 
consulting firm and a regional weekly newspaper. Bill has first-hand experience 
in creating jobs, expanding.employment opportunities and meeting a payroll. 
You can count on Bill to fight for good quality jobs for Maine people. 


MAINE STATE LEGISLATOR 


2] 6 years as a member of the Maine House of Representatives 
(4 2 years as Assistant Majority Leader of the Maine House 
4 years as a member of the Maine Senate 


SECRETARY OF STATE 


As Maine’s Secretary of State, Bill Diamond has distinguished himself through 
his efforts to revitalize a sense of civic responsibility and to encourage greater 
participation in our electoral process. His work to involve more of us in the 
democratic process through innovative initiatives, such as Maine’s Motor-Voter 
and Fostering Youth Involvement programs has received state and national at- 
tention, and contributed to Maine’s nation-leading voter turnout in the 1992 
general election. 


As Secretary of State, Bill has also worked to find solutions to the problems of 
drunk driving in Maine, and to reform our state’s motor vehicle point system so 
that truly dangerous drivers are detected sooner, and kept off the road longer. 


NATIONAL LEADERSHIP 


Bill Diamond has been recognized for his leadership in seeking creative solutions 
to public policy problems. He serves as Vice-Chair of the National Commission 
for the Renewal of American Democracy, as a Policy Alternative Leader with the 
Washington-based Center for Policy Alternatives, and as a member of the Ex- 
ecutive Committee of the National Association of Secretaries of State. 


COMMITMENT TO LABOR 


“In Congress, I will be an active supporter of labor and will offer leadership on 
issues important to you. First, / will fight to ensure passage of the Workplace 
Fairness Act (S-55), to protect the rights of strikers and preserve collective 
bargaining, and OSHA reform, to improve workplace safety. J also will strongly 
oppose any efforts to weaken or repeal the Davis-Bacon Act and will demand 
better enforcement of the current act. I also call for national workers’ compensa- 
tion standards, to guarantee just treatment of injured workers, and increases in 
the minimum wage to allow workers’ families to keep up with inflation. Second, 
I will work for health care reform that provides security for workers without 
reducing the benefits workers have bargained for or increasing workers’ health 
care costs. Finally, I have formulated and will push for passage of a long-term 
plan for job growth; a plan that does more than just protect jobs we already have 
but invests in our people and improves our competitiveness.” 


Paid for by Bill Diamond for Congress Committee, P.O. Box 10236, Portland, Me. 04104 
(207) 775-7756, , David Perkii 
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New Recycling (VPS) 
Plant 


continued from page | 


The VPS project at Auburn is 
built on the faith, confirmed by 
historical experience that the paper 
industry downturn will end. 
Businesses with the foresight and 
courage to invest now will reap 
greai rewards in the future upswing. 

We congratulate Stone & 
Webster, VPS and the Maine Build- 
ing Trades Council for having the 
courage and foresight to invest in a 
new beginning for the Maine paper 
industry - TODAY! 
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Maine must avoid self-fulfilling 
prophecies of gloom. Too many 
politicians and a vocal minority of 
business interests constantly cry that 
“the sky is falling on Maine’’; that 
we must lower our commitment to 
economic justice, educational op- 
portunity and environmental pro- 
tection not only to the level of 
Mississippi, but indeed to those of 
Mexico in order to ‘*be 
competitive” with other States and 
in the international arena. Those 
shortsighted prognosticators of 
gloom ignore our principal asset, 
the talents and work ethic of Maine 
people. Stone & Webster values 
Mainers’ skills and work ethic. 

Mainers are not Mississippians or 


Mexicans. Nor do we wish to be. 

Mainers by birth or choice, care 
deeply about economic justice, 
educational opportunity and en- 
vironmental protection. Maine 
workers are deeply dedicated to 
productive and skilled efforts to 
make our businesses profitable in 
order to retain and attract good 
jobs that pay good wages and de- 
cent fringe benefits. 

Patrick McTeague is counsel for 
the Maine AFL-CIO and the Maine 
Building Trades Council. He 
assisted in the negotiations of the 
Stone & Webster/MBTC ‘‘PEAT”’ 
agreement - a unique partnership of 
Labor and Management for the 
construction of the VPS plant. 


OUR NUMBERS ADD 
UP IN MAINE’S FAVOR 


Maine Yankee works hard to provide the most economical electricity in 


Maine. 


By supplying that reliable and low-cost electricity ... almost 


one-quarter of Maine's total, Maine Yankee also makes an important 
contribution to the economic well-being of Maine's employers, both large 
and small. But, we're happy to say our contribution doesn't end there. 


$27,800,000 | 


Maine Yankee’s 1993 payroll was over $27,800,000. 


1,000 


1,000 additional jobs, many of which are filled by Maine people, 
are created at Maine Yankee during refueling outages every 18 months. 


LH,200,000 


Maine Yankee paid $14,200,000 in municipal and state taxes in 1993. 


$68,300,000 


In 1993, Maine Yankee purchased $68,800,000 in Maine 
goods and services from over 800 Maine companies. 


3.OC 


Maine Yankee’s five-year average cost of electricity (all costs included) 
is just 3.0¢ per kilowatt hour. (1989-1993 average) 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


For more information about Maine Yankee, visit our Energy Information Center 
at the Maine Yankee plant in Wiscasset. Hours: 10A-5P Mon-Sat; 12-4P Sun. 


1-800-458-0066. 


Project Equity Account Trust 


Representative of Stone & Webster Eng. Corp, and Maine State Building and Construction 
Trades Council held their first meeting as Trustees and Allernates of the "New" Project Equi- 
ty Account Trust (P.E.A.T. Fund) to finalize the wording in the language of the joint agree- 
ment. Shown in the photo (I-R) for Stone & Webster are Chuck J. Sckinger, Asst. Mgr., 
Labor Relations (Alternate); Paul F. Goode, Sr. Project Coordinator (Alternate); Timothy F. 
McBride, Asst. Treasurer (Trustee); Bill Harriman, Construction Manager (Trustee) and 
David Ellenberger, Manager-Field Labor Relations (Trustee); Gibson R. Wilkes, CEF, Presi- 
dent of Heritage Investment Planning, a Peoples Heritage Company which will administer the 
Trust Fund; and for the Trades Council are Richard Williams, B/M, U.A.L-783 (Trustee): 
Milton McBreairty, B/M, IBEW L.-567 (Trustee); Rod Gillespie, B/R 1.U.0.E, L-4 (Alternate) 
and Dennis Lettre, B/M, Laborers 1-327, Missing from Photo was Council Trustee Gerry 
Trask, B/M, lronworkers 1-496. 


Have cable? Then watch for 


DEMOCRATS’ JOURNAL 


on your local access channel. 


Democrats’ journal is produced locally as a public service 
by the Sagadahoc County Democratic Committee. The current 
show features interviews with Democratic candidates for governor. 


Check your Community Bulletin Board 
for times of showings. 


NEW ORGANIZER 
AT 567 


by Gene Ellis 


Starting May Ist I took over from 
Ben Nést’ Jr. as Organizer for‘Local 
Union 567, IBEW. During the past 
four years as Organizer Ben made a 
great difference in the way that non- 
union electrical contractors do 
business in the State of Maine. No 
longer can they advertise in local 
papers for men to abuse with low 
wages and little or no benefits. Not 
without being landed on with both 


feet by a Union Organizer armed 
with a stack of resumes and an 
NLRB Form 501. As a result of 
Ben’s efforts rarely do we now see 
ads in papers for electricians. The 
Maine Job Service is not safe for 
them either because a phone call 
will provide a dozen Union ap- 
plicants for a job posted there. 
Ben’s aggressiveness along with that 
of Local 1253's Organizer Chuck 
Fraser brought about these changes. 
My job is to build on this strong 
foundation. While not letting up on 
the methods that got us this far 1 
have to find new ways to attack 
those who are responsible for ruin- 
ing construction conditions in this 


Oy f ih 


state. Organizing is also about tak- 
ing in new members so as to deny 
the non-union contractor qualified 
men. Ben left me with a stack of 
resumes from interested electricians 
four inches thick. My goal is to con- 
vert that stack into new members so 
that non-union contractors have to 
come to us for men. I’m lucky 
enough to have men that will apply 
for a job whenever their Organizer 
calls. I have a growing interest 
among the unorganized to join our 
ranks and a fear among the non- 
union contractors to advertise or, in 
some cases, even hire, With those 
things, hard work and a little luck 
it’s an attainable goal. 


Gene Ellis has been appointed Organizer and Union Counselor for 
IBEW Local 567 to replace Ben Nest who has accepted a position with 
N.E.C.A. As part of Gene’s orientation he is shown in the photo (standing 
center) being briefed by Milton McBreairty, Bus. Manager (standing right) 
on how large a territory Local 567 covers in Maine. Looking on (at left) is 
Jim Marrigan, IBEW International Rep. 
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Construction has several pieces of 1 would strongly urge those jn Boston to apply for a hoisting in this office. Stay safe and think 
heavy equipment onsite and has — operators who have a desire to work —_icense, Applications are available spring. 

completely rearranged the land- 
scape. H. B. Fleming with (2) pile 
driving. cranes and a rough terrain 
crane have drove at least half the 
piling. Work is progressing well. 
Stone & Webster with offices on site 
will begin their work later this 
month. 

S. D. Warren in Hinckley just 
recently finished their annual spring, 
outage. Local 4 had 21 operators 
employed with various contractors. 
Fraser Paper in Madawaska is start- 
ing to release some projects for bid 
and we should have operators going 
up to the north country in the near 
future. Work is in the wind, but has 
been slow getting started. Overall | 
look for a good year. 

In June the primary’s for Gover- 


Best Wishes from the Maine State 
Building and Construction Trades Council 


Rod Gillespie nor will be held. Joe Brennan needs 

our help. Get out and vote! Call this 

The Stone & Webster Corp./VPS_— office for information on our 
Project is in full swing. Borggaard _frjendly politicians. 


International Association of Machinists Local Lodge S6 
(Shipbuilders) speaking with Representative Anne Rand, 


for State Senate 


District 28 (Portland) on JUNE 14th. 
Endorsed by: ; 
Maine State Building and Construction Trades Council Dn, 
Maine AFL-CIO dln. 
Greater Portland Federated Central Labor Council | 47" ¥ Af, 


Paid for and authorized by the Maine State Building and Construction Trades Council, Ron Gillespie, Treasurer, 27 Kendall Street, Augusta, Maine 04330 


th ’ 
Democratic Candidates for Ist Congressional District 


Following a recent public debate on Congressional issues of concern for 
Maine voters in the Ist Congressional District the four democratic can- 
didates joined in a group photo before chatting with those attending at the 
Dyer Library in Saco. (Standing L-R) They are Bill Troubh, Portland; Den- 
nis Dutremble, Biddeford; Bonnie Titcomb, Casco; and Bill Diamond, 
Windham, = tres geet 


STRONG, EFFECTIVE LEADERSHIP FOR MAINe’s 2ND DistRICT 


“Helping restore our economy is my top concern. We all know government is not the whole 
answer to solving our economic difficulties...but with creativity, ingenuity and hard work, govern- 


ment can play an important part in sustaining and creating good jobs for Maine people.” 


Candidate Jim Mitchell: 


© Strongly supports Workplace Fairness Act (S.55) that 
bans permanent replacements 


e Will fight to reform the National Labor Relations 
Act to restore fairness to union organizing efforts 


¢ Will work hard to safeguard worker pensions 


© Strongly supports actions that will strengthen Ameri- 
can shipbuilding 


US.CONGRESS 


P.O. Box 1316 Lewiston, Maine 04243-1316 
(207) 795-6330 


PAID FOR AND AUTHORIZED BY MITCHELL FOR CONGRESS COMMITTEE, PATRICIA SCHROTH, TREASURER a . i Tee atl F ein 
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No. 1 Priority — Job Creation Is Paying Off 


by Senator George J. Mitchell 
Majority Leader 
U.S. Senate 


No news does more to raise the 
spirit of a community than the an- 
“nouncement of new jobs. ‘‘If peo- 
ple have jobs they can solve 90 per- 
cent of their problems themselves, 
and we can work on the other 10 
percent,’’ former New York Mayor 
Ed Koch once said. With many 
Maine families facing tough times, | 
have made job creation one of my 
highest priorities and am_ pleased 
the efforts have started to pay off. 

Maine workers recently received 
good news when the Defense 
Department announced the selec- 
tion of Loring Air Force Base for a 
defense finance and accounting 
center. The new center will bring 
750 permanent jobs to the state in 
addition to short term construction 
work. 

The decision was particularly 
welcome because I and the other 
members of the Maine congres- 
sional delegation had worked for 
nearly two years to bring a finance 
center to Maine. My efforts con- 
tinued through the final days of the 
decision-making process. Flying 
with Defense Secretary William 
Perry aboard Air Force One to 
President Nixon's funeral, | again 
urged Secretary Perry to locale a 
facility in Maine. 

The Defense Department 
estimates that the total payroll of 
the defense finance center will be 
$22.5 million per year, with an 
average salary of about $30,000. 
This is well above the average salary 


in Maine of $24,500. 

A large majority of these jobs 
should to to Maine residents. Cur- 
rent defense finance center person- 
nel will be given the opportunity to 


‘transfer to the new consolidated 


centers; but in similar situations in 
the past, the Defense Department 
estimates that only about 10 percent 


Sen. George J. Mitchell 


of employees decide to transfer to 
new locations. If that holds true at 
Loring, about 675 jobs will be avail- 
able for local hires. 


Training for these jobs eventually 
will occur at a national defense 
finance and accounting service 
center in Southbridge, Massachu- 
setts. Local opportunities for train- 
ing also will be available. One of the 
most exciting aspects of the center is 
the linkages that can be developed 
with the Northern Maine Technical 
College and the University of Maine 
at Presque Isle to offer Maine 
residents an opportunity to acquire 
the skills needed for center jobs. 

The Defense Department has 
allocated approximately $25 million 


Consumer group awards Andrews perfect score 


The Public Interest Research 
Group rated Maine’s congressional 
delegation eighth in the nation on 
its consumer scorecard, with Rep. 
Thomas Andrews achieving a 
perfect score. 


Ratings for Maine’s other con- 


gressional leaders: Sen. George Mit- 

chell, D, 77 percent; Rep. Olympia 

Snowe, R, 71, percent; and Sen. 
William Cohen, R, 62 percent. 

Overall, Maine’s delegation rated 

78 percent, putting it eighth. 
Reprinted from 
Portland Press Herald 


DID YOU KNOW THAT..... 


Democrats buy most of the books that have been banned somewhere. 
Republicans form censorship committees and read them as a group. 


1n operating expenses for the facility 
in addition to the salaries of 
workers, The total infusion of 
funds — more than $47 million 
each year — will provide a tremen- 
dous boost to the state’s economy. 

The decision will benefit all 
American taxpayers. The location 
of a center at Loring is part of the 
Defense Department’s consolida- 
tion, The Pentagon currently per- 
forms its finance and accounting 
services at more than 300 centers 
around the country. By con- 
solidating these services at Loring 
and 24 other centers, the Pentagon 
will save taxpayers an estimated 
$300 million a year. 

The finance center selection came 
quickly on the heels of an earlier an- 
nouncement that Loring had been 
chosen for a Job Corps Center, 
which will provide an estimated 150 
jobs. Experts in the reuse of closed 
military facilities report that the 
single most important factor in suc- 
cessfully redeveloping a military 
base is attracting civilian users. 
With the selection of Loring as both 
a Job Corps Center and finance 
center, the northern Maine base will 
have succeeded in replacing the 
number of civilian personnel who 
were present when the base was 
operating. 

Maine workers have a_ long 
history of proudly contributing to 
our national defense. With military 
reductions occurring as a result of 
the end of the Cold War, I have 
been meeting regularly with Defense 
Department officials to make sure 
that they are fully aware of the im- 
portance of Portsmouth Naval 


CATS SA REAR Ty 


Shipyard, Brunswick Naval Air Sta- 
tion and other Maine defense 
facilities. I believe these facilities 
play a vital role in our national 
defense. 

I recently met with the new Chief 
of Naval Operations, Admiral 
Jeremy Boorda, and discussed with 
him the unique contributions of 
Maine’s military facilities. I em- 
phasized that the skilled work 
forces employed at Portsmouth, 
Brunswick and elsewhere are second 
to none. My goal is to meet with 
every top Defense Department and 
Navy official involved in the up- 
coming round of base closures to 
make the case on behalf of Maine’s 
defense facilities and workers. 

Changes in defense spending 
have encouraged Maine’s largest 
employer, Bath Iron Works, to pur- 
sue shipbuilding work in the com- 
mercial marketplace. Last fall BIW 
received a grant under the Clinton 
Administration’s new Technology 
Reinvestment Program. In May 
BIW President Buzz Fitzgerald and 
I met with President Clinton at the 
White House to discuss BIW’s ef- 
fort to develop commercial ship- 
building capabilities. We informed 
the President of recent progress on 
BIW’s initiative and the benefits it 
promises for the U.S. shipbuilding 
industry. 

Bath Iron Works is a recognized 
leader in the military shipbuilding 
field. Its drive to become a commer- 
cial shipbuilding leader holds great 
promise for its future and its 
workers, I will continue to do every- 
thing I can to support its effort. 


Republicans consume three-fourths of all the rutabaga produced in this 
country. The remainder is thrown out. 


Republicans usually wear hats and almost always clean their paint 
brushes. 


Democrats give their worn-out clothes to the less fortunate. Republicans 
wear theirs. ; 


Republicans employ exterminators. Democrats step on the bugs. 
Democrats name their children after currently popular sports figures, 
politicans and entertainers. Republican children are named after their 


parents or grandparents, according to where the money is. 


Democrats keep trying to cut down on smoking but are not successful. 
Neither are Republicans. 


Republicans tend to keep their shades drawn, although there is seldom 
any reason why they should. Democrats ought to, but don’t. 


Republicans study the financial pages of the newspaper. Democrats pul 
them in the bottom of the bird cage. 


Most of the stuff alongside the road has been thrown out of the windows 
by Democrats. 


Republicans raise dahlias, dalmatians and eyebrows, Democrats raise air- 
dales, kids and taxes. 


Democrats eat the fish they catch. Republicans hang them on the wall. 


Republican boys date Democratic girls. They plan to marry Republican 
girls, but feel they’re entitled to a little fun first. 


Democrats make up plans and then do something else. Republicans 
follow the plans their grandfathers made. 


Republicans sleep in twin beds. Some even in separate rooms. That is why 
there are more Democrats. 


‘““WORKER’S MEMORIAL DAY” 


The Annual ‘‘Worker’s Memorial Day’’ celebration was held on April 
28th at the Maine State Pier, Portland. Many Union Locals and members 
attended the event which was organized by the Maine Labor Group on 
Health. Ed Gorham, Sec./Treas. of the Maine AFL-CIO was the Master of 
Ceremonies and speakers included Rep. Anne Rand, Portland; Bill 
Freeman, Maine Area Office Director for O.S.H.A., Richard Paulson, 
Portland City Council; Phil Mitchell, U.P.1.U. at East Millinocket Paper 
Mill; Norm Simard, Chief Steward, BIW Machinest Local S-6; Rep. Birger 
Johnson, South Portland, and Charlie O'Leary, President, Maine AFL- 


Fostering 


Involvemen 


By Bill Diamond 
Maine Secretary of State 


As the high school year winds 
down - many college graduations 
already have been held and many 
proud smiles photographed - two 
Maine students are gearing up for a 
big test. 


Bill Diamond 


Benjamin Bates, of Scarborough, 
and Caitlin Barnes, of York, will 
represent Maine at the national 
final of a high school civic 
academics competition being held in 
late June in Washington, D.C. 

Benjamin and Caitlin are the 
State Champion and Runner-Up in 
the Maine Citizen Bee competition, 
organized by the Office of the 
Secretary of State with help from 
our local volunteers and generous 
corporate sponsors. The two 
students advanced to the national 
final by winning the top two spots 
in the state competition. 

In Maine, this year we held four 
regional competitions and a state 
final, awarded almost $8,000 worth 
of savings bonds to students and are 
paying for Benjamin and Caitlin, as 
well as Benjamin's teacher, Ms. 
Sandra Bradford, to attend the na- 
tional final. 

These two students, along with 
many others who competed in the 
Citizen Bee from York to Van 
Buren, should be congratulated for 
their outstanding efforts. I also 
want to thank all the teachers who 
helped organize the local competi- 
tions at schools across the state. | 
know everyone associated with the 
Citizen Bee here in Maine is cheer- 
ing for Benjamin and Caitlin! 

This program is part of a larger 
effort in the Office of the Secretary 
of State called Fostering Youth In- 
volvement. It is designed to teach 
what many of you in the Labor 
Movement already know - it is im- 
portant to be informed about the 
world around you and to be an ac- 


cio. 


Heston to star in 
commercials against 
strike bill 


WASHINGTON—Opponents of 
a union-backed effort to outlaw the 
permanent replacement of striking 
workers said Friday they will air 
advertisements aimed at killing the 
legislation. 

Charlton Heston, who appears in 
the commercials, called the Work- 
place Fairness Act ‘‘a terrible bill,” 


but said many members of the 
Senate are supporting it because 
they are “deeply in debt. . . 
politically to the AFL-CIO.” 

The House passed the legislation 
last spring and it has cleared a 
Senate committec. 

Reprinted from 
Portland Press Herald 


Washington Legisla’ 


Members of the Maine Building and C: 
with U.S. Senate Majority Leader, Geo 
concerning the working men and womer 
the Building and Construction Departme: 
the Department of Labor and had discuss 
ment of the Davis-Bacon Law. Shown i 
Bus, Rep., Operating Engineers Local-4; 
Bus. Mgr., U.A. Local-217; Sen, Mitc 
Painters Local-1915; and David Savage, 
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Learning from Jay: 


Replacement Workers Must be Banned 


Youth | 
nt Program 


tive participant in our nation’s 


Democracy. 

As a former teacher, principal 
and superintendent of schools, the 
FYI program and my work as 
Secretary of State are a good fit. I 
believe strongly in the value of 
education and its tremendous 
benefit to not only our young peo- 
ple, but all of us. I believe it is vital 
for our young people to become in- 
volved with their government early 
in their lives as a key to staying in- 
volved for all of their lives. When- 
ever I meet students in the Citizen 
Bee or other FYI programs, | am 
encouraged by the ideals of good 
citizenship that they are striving to 
achieve. 

Another FYI project that has 
received more attention than some 
others is the Mock Election. This 
student vote is held prior to an ac- 
tual election. In Maine, more than 
60,000 students from over 300 
schools voted in the 1992 mock elec- 
tion. We have already started plan- 
ning for Mock Election 1994 and 
we’re hoping for another great turn- 
out. 

The Mock Election simulates the 
ultimate goal of FYI programs: To 
get young people involved with their 
Democracy and vote. 

I started FYI in 1991 on the 20th 
anniversary of the passage of the 
26th Amendment to the United 
States Constitution. That amend- 
ment extended voting rights to all 18 
to 20 year old Americans in 1971, 
FYI programs are aimed at ensuring 
our young people make valuable 
use of that amendment. 

I hope that many of Maine’s 
eligible high school students and 
other young people vote whenever 
they have the chance. If you knowa 
young person who is eligible to 
vote, I hope you encourage them to 
cast a ballot. You may just en- 
courage them to pursue a lifetime of 
learning. As high school seniors 
throughout Maine graduate in 
June, we must encourage them to 
keep learning, to be good citizens, 
to fulfill their responsibilities in our 
Democracy. 

And let’s not forget, on June 25, 
1994, an airplane will depart from 
the Portland International Jetport 
with Benjamin Bates and Caitlin 
Barnes aboard. They will be bound 
for the Citizen Bee National Final. 
They should know we’re rooting for 
them, but that we already know 
they are winners. 


lative Conference 


i Construction Trades Council visited 
Seorge Mitchell and discussed issues 
men in Maine. Also, while attending 
ment Legislative Council, they visited 
cussions with key officials on enforce- 
m in photo (L-R) are Rod Gillespie, 
|-4; Frank Joyce and his wife, Gerry, 
fitchell; John O’Brien, Bus. Agent 
ge, Bus. Mgr., U.A. Local-321. 


by Rep. Tom Andrews 


Which side are you on? 

No issue facing members of Con- 
gress answers that question more 
clearly than where they stand on the 
Workplace Fairness Bill. 1 have 
been a proud and early co-sponsor 
of the Workplace Fairness Bill that 
would ban the use of replacement 
workers. Olympia Snowe has 
always opposed this bill. 

On May 21, I went to Jay to join 
members of Local 14, their families, 
and other working men and women 
at a round-the-clock vigil calling on 
the Senate to pass the Workplace 
Fairness Bill. This legislation, with 
my support and despite Olympia 
Snowe’s opposition, has already 
passed the House. 

The battle is now in the Senate 
where it seems likely to stall, 
because supporters fall a handful of 
votes short of the 60 needed to 
break a threatened filibuster by the 
minority opposition. This makes 
the outcome of this year’s U.S. 
Senate race in Maine particularly 
important, because my opponent 
and I strongly differ on the issue, 
and as we are now seeing, a single 
Senator’s vote can mean the dif- 
ference between whether we can 
ban the use of replacement workers 
or not. 

For me, this issue is absolutely 
fundamental to labor’s right to 
organize and represent working 
men and women. In fact, I can not 
think of any other single practice 
that strikes more at the heart of the 
collective bargaining process. So 
much that working men and women 
today take for granted—from child 
labor laws to workplace safety 
legislation—were gained through 
hard fought strikes waged by labor 
unions, Use of permanent replace- 
ment workers strips away this 
legitimate and essential tool of 
working men and women and tips 
the management/labor balance un- 
fairly and squarely to manage- 
ment’s side. 

For those who say that banning 
replacement workers will inevitably 
lead to more strikes, I say bull. 
Anyone who makes such a claim 
simply doesn’t know working men 
and women. If they did, they would 
know that working men and women 
think long and hard before they go 
on strike. There are tremendous 
sacrifices to be made, including loss 
of wages, family strains, depend- 


Rep. Tom Andrews 


ence on others for survival, walking 
the picket line in brutal weather, 
and the potential loss of a job. 

The fact is that the Workplace 
Fairness Bill is not about liberal or 
conservative, and it’s not about left 
or right. This bill is about re-level- 
ing the playing field between 
management and labor. This bill is 
about fairness. And this bill is 
about justice. 

No example better illustrates the 
injustice, blatant unfairness, and 
tragic results of hiring permanent 
replacement workers than the Inter- 
national Paper Strike at Jay. I will 
never forget visiting with Local 14 
members at Jay during the strike 
and seeing first-hand how the use of 
these replacement workers had torn 
apart the town and surrounding 
communities. Generations of Maine 
workers had given their blood, 
sweat and tears to make the com- 
pany strong and prosperous. And 
overnight, their jobs were gone, 
their livelihoods destroyed, their 


communities divided. The company 
they gave so much to never gave 


them a chance. 

Even as I visited with Local 14 
members and their families a few 
days ago, the pain of six years ago 
still runs deep. The town of Jay has 
never fully recovered from the 
devastating tactics used by IP to cir- 
cumvent the collective bargaining 
process. 

To restore America’s greatness 
we must first restore the rights and 
the dignity of American workers. 
That starts with long overdue 
passage of the Workplace Fairness 
Bill. Unfortunately, that will not 
help Jay recover, but it can help 
other Maine towns avoid similar 
devastation. And at least Local 14 
members and their families will 
know that there struggle was not in 
vain. 

As for me and my opponent for 
the U.S. Senate, there could not be 
a clearer distinction between the 


"LAST PRIVATE OFFER" 


Sebago, Me. 


LAND FOR SALE 


5 beautiful acres with cleared, approved building lot on 
Eagle’s Crest View Road (off Rte. 107). Imagine 372’ frontage with 
panoramic views of both Sebago Lake to the East and northerly to the 


Quaker Ridge area. New to market by owner for only $59,900. Call 


day/eve. 883-4030. 
HARRISON, ME. 


1+ acres (54,240 sq. ft.) with approved building lot 


nestled on a hill overlooking Long Lake. Desirable location for vaca- 
tion/year around home on a cul de sac with 226 ft. road frontage and 
private beach area. First time sale by owner at only $23,900. Call 


eve/weekends 655-4198. 


Plate tells where car was made 


Associated Press 


DETROIT—Curious about whether your Toyota Camry was built in 
Kentucky or Japan? How about your Ford Tempo? 
To find out in what country your care was assembled, look at the small 


metal plate on the driver’s side dashboard. 
The first numeral or letter of the Vehicle Identification Number, or VIN, 


tells country of origin. 


Here’s a rundown: United States, 1 or 4; Canada, 2; Mexico, 3; 
Australia, 6; Brazil, 9; Japan, J; Korea, K; Taiwan, L; England, S; Ger- 


many, W; Sweden, Y, Italy, Z. 


Reprinted from Portland Press Herald 


two of us. Folks I just met with at 


* Jay say Olympia Snowe has never 


even bothered to show up and talk 
with them. That includes both dur- 
ing the strike and since, and Jay’s 
located in her own district! Olympia 
Snowe’s disregard for the workers 
of Jay, Maine is deplorable and, in 


END FILIBUSTER 


Continued from page I 


The House of Representatives - 
by a vast majority that includes 
Republicans - has said Workplace 
Fiarness is good for America. Presi- 
dent Clinton says he looks forward 
to the day when Workplace 
Fairness is the law of the land. 

We are not asking for Senator 
Cohen’s support of S.55. We are 
asking him to let the nation see 
Democracy at its best. Let the 
measure come up for a vote. Don’t 
Filibuster. Don’t use the aged 
Republican method of stonewalling 
laws just to satisfy your buddies at 
work. Don’t let Dole, Hatch, and 
big business contribute to the grid- 
lock. Show America that - win or 
lose - you are proud to let this test 
take its course. 


Don’t do it for labor. Do it for 
your neighbors. Do it for Maine. 

Let America finally have the 
vote. 

In accordance with this statement 
I am announcing today the follow- 
ing actions: 


TE ate Pea, eed 


Ask Sen: Cohen.to endorse S.55 


fact, a slap in the face to all 
workers. So is her voting record on 
issues concerning working men and 
women. And so is her support for 
using replacement workers. So, 
come election day, remember that 
Olympia Snowe is not on your side. 
And I am. 


Ay ieee 


— 


PORTLAND 


¢ Support of an advertising cam- 
paign in Maine’s leading news- 
papers to call attention to the 
evils of gridlock through the use 
of the filibuster. 

© An all night vigil beginning at 11 

a.m., Wednesday May 11 at the 

Papermaker’s Local 14 in Jay, 

Maine where candidates for 

political office will be invited to 

drop by and present their views 
about S.55 and the filibuster. 
© Initiation of a campaign to have 

Maine citizens call Senator 

Cohen’s Maine offices to register 

their feelings about S.55 and the 

right of America to have key 

legislation voted up or down on 

its merits. 
- We want to hear from others who 
are attending today. Please feel free 
to speak up and share your opinions 
with us and Senator Cohen. This is 
your opportunity to deliver a 
powerful message."’ 

The Senator’s office telephones 
in Maine are as follows; Portland 
780-3575, Augusta 622-8414, 
Bangor 945-0417, Biddeford 283- 
1101, Lewiston 784-6969, and 
Presque Isle 764-3266. Call today! 


BANGOR 


nds 
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MERL *San’ 
DUNHAM ine: 


MORRISON AVENUE 
AST CORINTH 


ACROSS THE pov ORACROSE THE STAVE 
WE ALSO SERVICE FAULTY WELLS 


FRet MISTIMATES 


su 


= 
v— 
Fischbach and Moore Incorporated 

(Formerly E. S. Boulos Company) 


Maine’s Leading 
Industrial Contractor 
28 Foden Road 


South Portland, Maine 04106 
(207) 772-3706 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 


800/482-0110 (Maine) » 800/341-0480 (NY/NE) 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


Dear Union Member, 

Every candidate says that he or 
she is for jobs. 

Some of those same candidates, 
however, waffle in their position 
on strikebreaker legislation and on 
NAFTA. 

I support S-55 unequivocally. 

I support a thorough review of 
NAFTA at the earliest opportuni- 
ty, and I will fight against trade 
agreements which leave the 
workers of our state on an uneven 
playing field, competing with 
countries which heavily subsidize 
their industries, pay subsistence 
wages and exploit their environ- 
ment and their labor force. 

I support universal health care 
for all Americans. 

I oppose efforts to deregulate 
certain industries which result in 
monopolistic practices, higher 
consumer prices and fewer jobs. 

And I firmly support the right 
of workers to organize, to form 


JANET MILLS For U.S. Congress 


25-C Paid for by Janet Mills for Congress. 
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by Ralph L. Tucker 
Contributing Correspondent 


There are 3 types of time limit on 
work injury claims which people 
should know. 

First, there is the 90 day notice of 
injury requirement. Second, there is 
the 2 year limitation for getting a 
claim either ‘accepted’ or filed 
with the Workers’ Compensation 
Board (WCB). Third, once a claim 
is accepted, there is a 6 year limit on 
seeking additional benefits from the 
date earlier payments were last 
made. 

There are many exceptions and 
variations to these 3 time limits. For 
example, injuries before 1993 may 
or may not have been governed by 
the 30 day notice rule in effect 
before January 1, 1993. For another 
example, occupational disease 
claims may expire | year after the 
last payment rather than 6 years, So 
don't rely only on the general infor- 
mation in this short article if you 
have a serious injury. Get compe- 
tent and reliable expert advise. 

1. Notice of Injury 

Since-January 1, 1993 notice of a 
work injury must be given by the in- 
jured employee to the employer 
within 90 calendar days, or any 
future claim on that injury may be 
barred. The purpose of the rule is to 
let employers make a prompt in- 
vestigation, to get prompt medical 
treatment for the employee and to 
allow repair of safety hazards. 
Many times, however, the rule is 
used to bar claims even when the 
reasons for the rule are not 
threatened. 

There are several exceptions. If 
one employer has knowledge of the 
injury anyway, notice is not re- 
quired. If the employee is unable to 
give notice due to incapacity or fails 
to give notice due to mistake of 
fact, the deadline is extended. 


unions if they wish and to strike if 
necessary in pursuit of fair con- 
tracts. I believe in the collective 
bargaining process and will sup- 
port federal legislation that gives 
workers equal rights in forming 
unions and in receiving union 
representation. 

You know where I stand. And 
you know that I will fight for what 
I believe in and for what is best for 
Maine workers in the Congress of 
the United States! 

Janet Mills 


Ralph L. Tucker 


This 90 day notice rule does not 
prevent the employer from also hav- 
ing a shorter internal notice rule, 
enforced by its own disciplinary 
policy. But such a company rule 
cannot bar the employee from 
bringing a claim before the WCB if 
the 90 notice rule has been met. 

With gradual injuries it is hard to 
decide when the notice requirement 
kicks in. In such cases, notice must 
be given within 90 days of when it 
becomes “reasonably apparent” 
that a work injury has occurred. 
Several factos often considered are 
dates of medical treatment, dates of 
disability, and the nature of the in- 
jury. 

2. Two year limitation 

Even if notice of injury is given, 
an employee has 2 years in which to 
make a claim if the claim is disputed 
or not “‘accepted’’ by the employer 
as compensible. Claims not filed 
with the WCB within 2 years may 
be barred, regardless of how severe 
and obviously work-related they 
may be. 

This 2 year limit may be extended 
if the employer knowingly fails to 
file a required first report of injury 
with the WCB. Extensions are also 
allowed for incapacity to file and 
for mistake of fact as to the nature 
and cause of the injury. 

Payments to the employee for 
benefits ‘‘otherwise required’’ by 
the Workers’ Compensation Act 
may extend the limit 2 years beyond 
the last payment. But be careful. 

If payment for the work-related 
injury is processed under the non- 
occupational health plan or sickness 
and accident program, a future 
claim for workers’ compensation is 


Time Injury on Work Injury Claims 


not protected. This is because such 
non-occupational benefits are not 
“otherwise required’? by the Act. 
Sometimes employers steer 
employees this way, especially if 
there is confusion about work- 
relation, to hide the accident rate, 
and keep lower premiums. For 
short term disabilities, this may not 
seem important to employees. 
However, non-occupational benefit 
plans may not give long term pro- 
tection, or may reduce the amount 
of long term benefits. 

There is also legal dispute 
whether medical care provided by 
the company medical department is 
“payment of a benefil,’’ extending 
the 2 year limit. If treatment in the 
company medical department is not 
a ‘‘payment,’’ many people may let 
the 2 years go by without thinking 
about il, on the mistaken assump- 
tion that reporting to the medical 
department, and treating there, pro- 
tects their rights in the future. 


3. Six year limit 

Once a claim has been openly 
“‘accepted’’ or paid as a worker- 
related injury by the insurer or self- 
insured employer, the employee is 
allowed to seek additional benefits 
for up to 6 years after payments 
have last been made. This doesn’t 
mean you'll get them, since that will 
depend on the medical support, but 
you will at least be able to make a 
claim. However, if 6 years goes by 
without a payment of any kind, an 
additional claim on that injury may 
be barred. 

For injuries before the Fall of 
1991, the limit for reopening a claim 
remains 10 years, in accordance 
with the law at that time. 

Conclusion 

The 90 day notice requirement 
and the 2 year and 6 year limitations 
periods can present real pitfalls for 
injured workers. This is especially 
true if you have been stoic about the 
injury, taken no lost time, and ob- 
tained treatment only at the com- 
pany medical department. 

Problems also.arise in gradual in- 
jury and multiple injury situations, 
when the dates get confusing. These 
problems are compounded when 
different variations of these laws 
apply to different dates of injury, 
and to different types of injuries. 

Ralph Tucker was Chairman of the 
Maine Workers’ Compensation Com- 


mission. He is solely responsible for the 
contents of this article. 
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Labor’s date book 


June 3-5, 1994 Augusta Civic Center 


June 14, 1994 Polling Centers 
throughout Maine 


Democratic Party Convention 


Primary Voting Day 


Maine AFL-CIO’s COPE June 18, 1994 Iron Workers 


Convention Local #496 Hall, 
Clinton 

Northern New England Council July 22-24, Colby College 

of SEIU Labor Studies Institute 1994 Waterville 

Sth Annual Union Women’s Saturday in Location to be 


Conference of Maine Sept. (Date to announced (contact 


AFL-CIO be determined) Maine AFL-CIO 
at 947-0006) 
Vermont AFL-CIO Convention Sept. 16-18, | Ramada Inn 
1994 So. Burlington, 
Vermont 
New Hampshire AFL-CIO To be To be announced 
Convention announced (contact NH AFL-CIO 
at 603-224-4789) 
MSEA/SEIU Convention Nov. 18-19, | Bangor Civic 
1994 Center 


U.A. Local 217 


Plumbers 
& 
Pipefitters 


Frank Joyce, B/M 


in the rest of the country, New 
England is still recouping at a 
slower pace. Times are changing 


To the members of Local 217, 
this will be my last report and I 
would like to take this opportunity 


THE BEAUTIFUL 


ANDROSCOGGIN RIVER 


By Charles E. Hurley 
Contributing Correspondent 


Androscoggin Land Trust Incor- 
porated is working on a project of 
biking and hiking trails along the 
Androscoggin River. This is all a 
beautiful area of a part of Maine. 
However, the river must be cleaned 
up to allow for swimming and fish- 
ing and for fish that can be eaten. 
The Natural Resources Council of 


Troubh Endorsed 


JUNE/JULY ’94 


Charles Hurley of Lewiston said, 
“The most important thing is clean- 
ing up the river, We have to pass a 
law to prevent the dumping of diox- 
ins. There’s no reason why the 
legislature can't do this in Maine."’ 

Quote from Special Article 
in Lewiston Sun-Journal 


Maine is also working on efforts on 
cleaning up the rivers. We must stop 
the dumping of dioxins in the river. 

Hydrogen peroxide is being used 
to replace chlorine for bleaching 
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pulp in many areas of the U.S., 
Canada and Europe. Many munici- 
palities are using it in their sewage 
treatment plants. It reduces treat- 
ment time and improves sludge for 
agriculture and cleans down river 
for clam and lobster habitat. 

Just think how much all this 
would do to increase the value of 
shore property. 

We must vote to elect legislators 
who will enact laws forbidding the 
dumping of dioxins in the rivers. 


eee 


Bill Troubh has 
earned the endorse- 
ment of both Manage- 
ment and Labor at the 
Bath Yard by making 
the case for "dual 
use" of defense re- 
lated facilities - a 
forward looking policy 
that’s best for Maine 
and the nation. 

Troubh has 
urged that the policies 
related to other Maine 
defense _ installations 
adopt this principle - 


to thank you for the cooperation I 
have received from you in my 9 
years as Business Manager. In my 
39 years as a member of Local 217, 
I have been fortunate to have work 
steady even though at times it did 
mean traveling to other Locals. The 
last four years have been the slowest 
I have seen as a member of Local 
217 and although work is picking up 


and to stay in tune we must adapt to 
meet this challenge. 

Coastline Mech had the shut- 
down at S. W. Warren Westbrook 
which employed up to one hundied 
fitters and as usual Local 217 did 
their work in an expedient manner. 

1 would like to take this time to 
thank you all and wish you all the 
best of luck. 


UNION MEMBERS HELP BREAK SALES RECORDS 
FOR UNION BREWER ANHEUSER BUSCH 


Anheuser-Busch, leading union brewer of Budweiser and other fine 
brews, continues to break sales records for its products. It is now the 
largest brewer in the world, with sales of 87.3 million barrels in 1993, an 
increase of 460,000 barrels from last year. 

Budweiser Beer has advertised in the Labor Press since 1977. Millions 
of union members now look upon it as their favorite brew and helped to 
almost double sales volume since that time. When they compare its union- 
made quality and flavor, their choice is clear. 

The company increased its share of the market to 44.3 percent in 1993. 
It accounts for more than one in every three beers sold in the U.S. Gross 
sales were $13,185 million, an increase of .9% over the previous year. 

Anheuser-Busch employs 44,000 teamsters and other union members in 
its 13 plants. All of its plants have been built by union labor. The com- 
pany operates breweries in St. Louis, MO; Newark, N.J.; Merrimack, 
N.H.; Baldwindsville, N.Y.; Williamsburg, VA; Tampa and Jackson- 
ville, FL; Columbus, OH; Houston, TX; Los Angeles and Fairfield, CA; 
Fort Collins, CO; and Cartersville, GA. 

Its brews include Budweiser, Bud Light, Bud Dry, Bud Dry Draft, 
Michelob, Ice Draft, Michelob Light, Busch, Natural Light, and LA 
brand, Michelob Classic Dark, Carlsberg, King Cobra and O’Douls. 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 


adia 


Asset Management 


Kathryn Dion 
Karen Milliken 


46 Main Street 
Yarmouth, Maine 04096 


207-846 +3060 207-846-5513 fax 207 - 846 - 6908 


instead of a "hope for 
the best" approach 
that fails to chart the 
future. . 


Two Statewide Unions 


Bill Troubh has emerged as the jobs candidate that labor and management can trust and rely 
upon to build communities across the First District. As a longtime Democratic activist, an early 
environmentalist, and one of the principal architects of the resurgence of Portland as an industrial, 
cultural, maritime and educational center, Bill Troubh has proved again the old axiom: 


ACTIONS SPEAK LOUDER THAN WORDS. 
But Troubh is not just another single issue candidate worried that Democrats have lost their 
way with Maine’s workers. Across the First District, his campaign has surged as Democrats have 
considered his many ideas for positive change: 


Middle Class Hom 
Mortgage Relief 


America’s middle class-the workers of our society-are shouldering a great financial burden in 
an increasingly competitive world. Support of our Social Security System, National Health Care, our 
vast educational needs, the rising needs of our elderly citizens all will demand resources. These are 
needs our society must and should address. But the workers in our society need our support as we 
continue to build our society. 

Bill Troubh has offered a six point plan for practical and dramatic change in our housing 
industry - a critical human need and a large segment of our economy - one that is frequently 
manipulated to stimulate or repress economic growth. The Troubh plan contains a significant proposal 
to directly reduce household living costs for many of the very people who are raising their children and 
supporting our needed government programs. 

Troubh proposes that the state housing authority style mortgage loans - with substantially 
lower interest rates than are available at banks - be available for the purchase or refinance (within 
reasonable limits) of any principal family home. The household savings will stimulate the economy, 
restore stability to the housing market and provide needed relief to our workers without large cost to} 
the government. 


True Democratic Values 


Supports and Advocates: Opposes: 

*** National Health Care *** All Discrimination 

*** Human Rights Based *** Line Item Veto 
Foreign Policy *** Education Cuts 

*** Right to Choose *** Large Unrestricted 

*** Campaign Reform Corporate Tax Cuts 


Paid for & Authorized by Troubh for Congress Comm., Mary Margaret Fitzmorris, Treas. 
P.O. Box 10315, Portland, Maine 04104 
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Westfield Capital Management 


Financial Investment Advisors 
"Individual Invesiment Management” 


One Financial Center 


Boston, MA 02111 


Tel: (617) 345-0444 
Fax: (617) 345-0975 


81 % Labor Voting Record 


Passed Maine's Family Leave Bill 


DUKE DUTREMBLE 
WILL FIGHT FOR WORKING FAMILIES 


Saved the Maine Health Care Program 


Raised the minimum wage 


Led the fight for Jobs as Maine Senate President 


DUKE 


DUTREMBLE 


CONGRESS 


HE GETS THE JOB DONE! 


Paid for and authorized by Nancy B. Kelleher, Treasurer 


MAKING GOLF WORK 


By Reg Grant 
Contributing Correspondent 


As the long awaited 94 golf 
season unfolds, I hope to share with 
you some bits and pieces from the 
great game that I have gleaned from 
a variety of sources over the past 30 
years. Let's start with golf’s great 
controversy. 

The game of golf is a game of 
geometic opposites. If you swing 
left the ball goes right - if you ap- 
proach the ball. from the right it will 
go left. Swing up and the ball stays 
down - swing down and the ball 
travels up. Swings of great effort 
produce minimal results - while ef- 
fortless swings reward you with 
remarkable distance. Seems confus- 
ing, but so important in solving 
golf’s many equations. 

So, how do we make the geo- 
metry work for us. Let’s start with 
the up-down paradox. Around the 
greens, all too often, we see a player 
use the wedge like a tennis racquet 
by trying to lift the ball onto the 
putting surface. This upward flip of 
the wrists and club head can cause 
disastrous results. Each shot will 
vary from day to day. This is not 
helpful when one is trying to get the 
ball close to the hole. 

We need to hit a descending blow 
to the ball. Set the ball back in your 
stance, (just forward of your right 
foot for righties). This descending 
stroke will trap the ball on the club 
face, give it a bit of good spin and 
control. This down stroke will cause 
the ball to pop up and go towards 
your target. Take the club back 
with your shoulders, let it drop 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 


Explain benefit and funding alternatives 


Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 


rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 


Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


mw 


822-7453 


BlueCross BlueShield 
of Maine 


You always do better at Pomerieau’s 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


Phone: 626-3500 


IN—STATE TOLL-FREE 


1-800-556-0002 


*TV's © VCR's * Video Cameras * Home & Car Stereos * Furniture for Every Room * Pool 
Tables * Mattresses & Box Springs * Waterbeds * Wall & Window Treatments * Carpets 
* Floor Coverings * Wood Stoves * Air Conditioners * Major Appliances * Lawn Mowers 
¢Saow Blowers * And much, mitch more « Also Featuring Factory-Authoyized Parts & 
Sérvice Department. 


Reg shows his 7 year old son, 
Cale, some finer points. 


down behind the ball with very little 
wrist break and watch the results. A 
little practice and experimentation 
will show positive results in a hurry. 
It’s easy, if you believe in the 
geometry. Remember, a little prac- 
tice goes a long way. 

In the next edition I will touch on 
the geometry of the ‘infamous 
slice.”’ 

Reginald Grant is a member of 
Gorham Country Club and plays to 
a 6 handicap. He is a guidance 
counselor at Portland High School 
and a member of the Portland 
Teachers Association, M.T.A. and 
N.E.A, 

Grant is solely responsible for the 
content of this article and more in- 
formation may be obtained by call- 
ing 892-2339, 
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B. C. & T. Local 334 


Oscar “Junior Hodgkins 
Business Agent 


Jim Anderschat 
Financial Secretary 


Our local elections were held on 
May 20 and while the results were 
not in at time of printing, here are 
the officers who ran unopposed, 

President, Paul Williams 

Vice-President, John Jordan 

Rec. Sec., Pam Ouellette 

Trustee, Louise Valeriani 

Sergeant at Arms, Joan Gregg 

Elections for shop stewards will 
be held on Friday, June 3 at 7:00 
p.m. for Nissen’s Portland, and 
Saturday, June 4 at 9:00 a.m, for 
Burnham and Morrill. We en- 
courage all to attend. 

On April 30 we signed a 4 year 
agreement with Burnham and Mor- 
rill. Some of the highlights of the 
contract include, two $750.00 
bonuses the first and third years. 
Wage increases of 30¢ hour the se- 
cond and fourth years. The com- 
pany will increase its contribution to 
the pension fund by $4.00 over the 
life of the contract. There will be an 
early retirement incentive for select 
employees who qualify. The B&M 
plant workers will have a $35.00 per 
year safety shoe allowance, and the 
maitnenance workers will get a 
$100.00 tool allowance additional to 
the established tool policy. In trying 
to increase the education of our 
members, we installed the following 
into the contract. 

A pay for knowledge incentive 
for maintenance workers and the 
company will pay up to $75.00 per 
course for all other employees who 
attend and successfully complete a 
computer, math, or statistics class. 

We would like to thank Interna- 
tional representative Robert Kerr 
who helped us with negotiations. 

The 34th International Conven- 
tion will be held this July in Las 
Vegas, Nevada. Oscar Hodgkins, 
Jr., Paul Williams, and Jim 


Anderschat will attend,. 1 66 5 «6 4 ¢ «he 


U.A. Local 321 


Plumbers 
& 
Pipefitters 


David Savage, B/M 


All members are urged to get out 
and support our DEMOCRATIC 
friends in the JUNE PRIMARY. If 
you are unable to get to the polls 
pick up an absentee ballot. This 
primary is crucial. Our friends need 
our support. Make sure you VOTE 
and see to it that your family and 
friends VOTE also. We can not 
take anything for granted. 

Senator William Cohen showed 
his true colors this past week when 
he finally announced that he was 
opposed to S.55, the Workplace 
Fairness Act, or as il is better 
known, the Strike Breaker Bill. The 
Republicans have openly showed 
their scorn towards working men, 
and women for years and it’s time 
to FIGHT back. We have a 
Democrat President and this state 
desperately needs a DEMOCRAT 
GOVERNOR (JOE BRENNAN). 
Please make yourself available to 
help our candidates in any way that 
you can, be it putting up campaign 
signs, manning the phone banks or 
whatever you can. GET IN- 
VOLVED!!!! 

The Maine State Building Con- 
struction Trades Council have en- 
dorsed JOE BRENNAN for 
GOVERNOR, TOM ANDREWS 
for United States Senate and 
MARY CATHCART for United 
States Congress 2nd District, let's 
get them elected! 

Please contact the Union Office 
and let me know how and when you 
can help in the upcoming 
PRIMARY. We will be looking for 
people to give rides to the polls on 
June 14. 

On another note, | would like to 
take this time to congratulate David 
Call and Glenn Severance on com- 
pleting their apprenticeship with 
Local #321. Welcome to the 
Journeyman ranks fellows. 

Local #321 will be accepting ap- 
plications for the five year appren- 
liceship training program from 
June 13 to June 24, 9:00 a.m. to 
12:00 noon each day Monday thru 
Friday. You need to be at least 18 
years old, have a high school 
diploma or equivalent and live with- 
in the jurisdictional boundaries of 
Local #321, mainly the five North- 
ern and Eastern counties. Local 
#321 is located at 40 Freedom Park 
in Bangor. 

HAVE A SAFE SUMMER. 
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The shutdown at Hinckley went 
along very well. It provided work 
for most of the members. A few are 
still working on extra jobs that 
arose. Combustion Engineers, 
Sullivan and Merritt and Commer- 
cial Welding were the contractors. 
The recycling job in Auburn should 
start soon. That will keep our 
members employed for some time. 

President Bob Gayton has plans 
for a course in CPR. Members will 
receive cards of certification on 
completion of the course. Members 
have received their laminated cards 
of certification of OSHA safety. 

We had a surprise visit at our 
house recently, Jack Merrill and his 
wife Bella stopped by. We had a 
nice chat about old times. They 
both look well. They take long 
hikes every day to keep in shape. 
Jack was business manager for 
many years. He served as president 
of the Maine Building and ‘Con- 
struction Trades Council. 

I had a birthday cake, but they 
couldn’t put 86 candles on it. 

I got a good amount of fiddle- 
heads, so | stopped off at Hil 
Marins and gave him a mess. He’s 
kind of lamed up now. He’s the guy 
who showed me his favorite spot 10 
gel them. They were real good. 

Don’t forget to vote. We need 
people to get us more construction 
jobs. We'll talk about it at the June 
3 meeting. 


Carpenter’s 
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Bob Morin, Bus. Rep. 


As of this writing, work seems to 
be picking up, We've had quite a 
few shut downs in the mills and 
power plants. Of course they are 
only running 6 to 10 days at a time. 

The De-Inking plant in Auburn 
has begun, but very slowly. Only 
two carpenters on site. It will prob- 
ably be two weeks before another 
dozen or so are hired. Looking to 
have about 40 carpenters on site 
through the summer and fall. 

Piledriving has gone very well. H. 
B. Fleming is very happy with the 
welders and piledrivers working for 
them. Welders have to be certified 
in fas flax-core in order to weld on 
the job. Should last another 2 or 3 
weeks and be finished on time. 

Commercial work is also picking 
up at the mills. Hopefully CCB will 
pick up more work at Fairchild’s. 

Hope everyone has a warm and 
safe Holiday and summer. 


Blue Cross and 
Blue Shield of Maine 
Financially Sound 
by Don McNamara 
Labor Representative, 
Blue Cross and Blue Shield 
of Maine 


At Blue Cross and Blue Shield of 
Maine we want the people of Maine 
to know that our members can 
count on us to: 

* Provide access to top-quality 

medical care. 

© Manage fairly and ethically the 
money they pay us and main- 
tain adequate reserves to ensure 
that we can maintain high- 
quality service during adverse 
times. 

*Maintain good corporate 
citizenship by working to pro- 
tect the environment, support- 
ing civic improvements, and 
engaging in other good works. 

We consider these our highest 
responsibilities. 

A recent report from the General 
Accounting Office (GAO) and a 
related story on 60 Minutes about 
the Blue Cross and Blue Shield 
Association and a few other plans 
resulted in speculation about the 
financial strength of Blue Cross and 
Blue Shield of Maine and about our 
business practices. 

Regarding our financial strength, 
you should know that Blue Cross 
and Blue Shield of Maine experienc- 
ed ils strongest year ever last year. 
The most important indicator of 


_our financial strength is our reserves 


— the money we set aside for future 
claims and operating expenses. As 


the chart (above, below. . .) shows, ° 


our reserves reached $116 million at 
the end of last year. And while the 
graph shows financial problems in 
the late eighties, we are now more 
solid than ever. 

The GAO report is based on data 
that is not current and on a finan- 
cial rating system that is inap- 
propriate for not-for-profit com- 
panies like Blue Cross and Blue 
Shield of Maine. Our mission is to 
provide health insurance to any 
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We’ve had a number of shut- 
downs in Rumford, Westbrook, 
R.S.W. and Berlin, N.H. but other 
than that the work has been very 
slow. 

Try to attend the next regular 
meeting of the Local on June 12th 
at 8:00 a.m. at the Temple office. 

Let’s not forget the June 14th 
Primary and give all our support to 
our endorsed candidates—Joe 
Brennan and Anne Rand. 

We hope warmer weather will 
bring more work and allow 
members to enjoy outdoor activities 
with their family. 


AMERICA WORKS BEST 
WHEN WE SAY. 


Maine person who needs it — 
regardless of age or pre-existing 
medical conditions — at the most 
affordable prices possible. We do 
not accumulate the large surpluses 
or profits that this rating system 
rewards. 

Regarding our business practices, 
our management earns compensa- 
tion that is fair and competitive 
without being excessive. As an in- 
dependent company, we rely on the 
goodwill of Maine people for our 
success and would not jeopardize 
this goodwill by unsound manage- 
ment practices. 

For the past year a Senate com- 
mittee has been looking at Blue 
Cross and Blue Shield Plans 
throughout the country. Not once. 
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has the Maine Plan been cited for 
financial or management deficien- 
cies, nor have the state officials who 
carefully regulate our business ex- 
pressed any concerns recently about 
our operations. In fact, in response 
to the recent criticism of our com- 
pany, Brian Atchinson, superinten- 
dent of the State of Maine Bureau 
of Insurance, released a statement 
of the Bureau’s confidence in Blue 
Cross and Blue Shield of Maine 
fiscal and operational soundness. 

Furthermore, we have recently 
announced innovative new partner- 
ships with state’s largest network of 
physicians, a major regional 
medical center, and several other 
important provider groups. None of 
these would have occurred if any of 
these organizations had concerns 
about our finanical stability or our 
ability to provide superior service. 

Our annual report, which shows 
our financial strength in black and 
white, is available to anyone who 
would like a copy. You can receive 
one by calling Blue Cross and Blue 
Shield Customer Service at 
1-800-482-0966 or 822-7272 from 
Greater Portland. 

We will continue in our commit- 
ment to provide the highest quality 
health care to the people of Maine. 
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Don’t be an aspirin-holic 
continued from page 15 


ment. Isn’t it wiser to consult a 
Doctor of Chiropractic who can 
find the real, basic cause of your 
trouble, and remove it by gentle 
chiropractic adjustments? Then you 
can enjoy the benefits of full, good, 
natural health. 

The facts about aspirin are fright- 
ening, aren’t they? But here’s the 
real clincher. 

Aspirin is universally recognized 
as one of the mildest drugs avail- 
able. Nearly every other drug— 
either over-the-counter or prescrip- 
tion—is much stronger, has many 


Reserves 


Blue Cross and Blue Shield 
of Maine measures stability 
based on reserves. $116.6 
million represents 3.44 
months of claims payments 
and operating expenses — 
close to the optimal number. 
This compares to less than 
half month represented 
by $11.5 million in 1988. 
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more side effects, reactions, and 
hazards, and can be infinitely more 
dangerous than aspirin. 

Before you allow yourself or your 
family to be subjected to drug 
treatments, consult your family 
Doctor-of Chiropractic. 

'Edward L. Stern, Prescription Drugs 
and Their Side Effects, p. 48, Grosset & 
Dunlap, 1978 

2Joe Graedon, The People’s Pharmacy, 
p. 12-14, Avon, 1976. 


Stop polluting your 
bloodstream. Start your 
own body ecology 
campaign now! 


CHIROPRACTIC SCIENCE 
Chiropractic is the science which 
concerns itself with the relationship 
between structure, primarily the 
spine, and function, primarily the 
nervous system, of the human 
body, as that relationship may af- 
fect the restoration and preserva- 
tion of health. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”’ 
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155 MAIN STREET ¢ WATERVILLE, ME 04901 
Tel. (207) 872-5565 © Fax (207) 872-0792 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
keep good jobs in Maine. 
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Partners for Workplace Safety, 
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SPORTS INJURIES The Acute Stage: The Ist 24-48 


Chiropractic and Sports Medicine 

The term sports medicine encom- 
passes the treatment of athletic- 
related injuries to the spine, ex- 
tremities, and associated connective 
tissues (i.e muscles, tendons, liga- 
ments and joint capsules). Over the 
last few years, Americans have done 
a 180 degree turnaround in the way 
they live. There are more of us en- 
gaging in athletic and physical ac- 
tivities in an effort to stay fit. 

The advantage of physical activi- 
ty are multiple: increased strength, 
endurance, better circulation, diges- 


tion, ability to release stress and- 


greater resistance to disease. The 
disadvantages are an_ increased 
chance of injury as a consequence 
of improper preventative measures, 
such as stretching, warm-up, condi- 
tioning, technique, or pushing your- 
self too far by overtraining. 

Sports Chiropractors: What is 
their role? 

The important thing is to detect 
the injured area early and determine 
which of the above factors is at 
cause. Sports chiropractors are doc- 
tors who are specialists in the con- 
servative (non-drug/non-surgical) 
treatment of joint sprains and 
strains, tendinitis, bursitis, muscle 
contusions or tears, and subluxa- 
tion and dislocations as well as frac- 
tures of the joints and bones, The 
chiropractor can evaluate the in- 
jury, via chiropractic, orthopedic, 
and neurologic testing as well as 
x-ray, to determine a fracture site, 
cartilage tear, or bone pathology, 
arrive at a diagnosis and coordinate 
proper conservative treatment and 
rehabilitation, or if necessary, refer- 
ral to the proper medical specialty 
for casting or surgical follow-up. 

Perhaps even more importantly, 
the doctor of chiropractic, with his 
or her philosophy of treating the 
body as a whole and understanding 
of biomechanics, can properly pin- 
point an underlying nutritional or 
mechanical fault in the body that 
predisposes the body to injury in the 
first place. 


Chiropractic Management 
of a Sports Injury: 


Hours. 

The initial goal in the conser- 
vative management of an athletic 
injury is to reduce or stop bleeding. 
This is accomplished by the liberal 
use of ice with the compression and 
elevation. 

The Healing Stage: The Ist 2-3 
Weeks. 

Once you have gained a reduction 
in the bleeding and swelling, more 
aggressive forms of therapy can be 
employed. These include diathermy 
—a mode of deep heat to increase 
circulation and facilitate a quicker 
heal; ultrasound, also a form of 
deep heat as well as a deterrent to 
scar tissue build-up; HVG (high volt 
galvanic), muscle stim to increase 
muscle, legamentous, and capsular 
tone around the joint, and decrease 
intercellular swelling and inflam- 
mation. 


The Rehabilitation Stage: The Next 
2-3 Weeks. 

Once the injury has attained 
100% joint range of motion, the 
rehabilitation phase can begin. This 
consists of specific stretching to 
decrease joint stiffness, use of 
limited resistance to gradually in- 
crease muscle strength, chiropractic 
manipulative therapy to maximize 
joint alignment and mobility and to 
minimize adhesions. 


The Reconditioning Stage: 

The final phase is to maintain a 
continued sensible program of pre- 
vention by changing the factors at 
fault that caused the initial injury, 
and by proper conditioning to pre- 
vent future injuries. 


Preventative Leg Stretches 

For Running Sports: 

For the Calf: 

Hold 30 seconds - 
Keep feet (heels) 
planted and straight 
ahead. Increase 
stretch by leaning 
in with hips. 


For Quads and Knees: 


Hold 30 seconds - Gently 
pull heel to butt. 


Only Nature Heals 


For Hamstrings: 
Hold 20 seconds - 
Bend forward from 
hips, keep foot 
straight, head up. 


For Groin & 
Front of Hip: 
Hold 30 seconds - 
Keep leg pointed 


straight, bend 
knee, move hips 
forward. we 


What do you really know 
about aspirin? 

You can buy a bottle of aspirin in 
any drugstore or supermarket. The 
TV pitchman pushes it and its buf- 
fered brothers for every minor pain 
and every sign of stress, and we 
swallow it to the tune of 37 million 
pounds of pills per year. 

But do you know that aspirin and 
its compounds can cause nausea, 
vomiting, inflamed stomach lining, 
skin rashes, nasal polyps, and 
asthma—plus temporary deafness, 
loss of consciousness, dizziness, 
mental confusion, and, after long, 
frequent use, kidney damage?' 

It nearly always causes the loss of 
small (and sometimes not so small) 
quantitites of blood through the 
stomach and intestines. It can cause 
a severe iron deficiency anemia or 
damage to bone marrow, the source 
of life-giving. red blood cells. 

None of these things has hap- 
pened to you? Aspirin intolerance 
can develop suddenly, even in peo- 
ple who have taken the drug for 
many years with no ill effects. As a 
matter of fact, in many cases of 
sudden ‘‘aspirin disease,’’ further 
dosages can very well be fatal. 

“But nothing helps so much as a 
couple of aspirin when I have an oc- 
casional headache,’’ you say. ‘‘It 
makes the pain go away, and every- 
thing’s okay.’”’ 

“‘No,”’ answers the scientist, ‘‘it 
doesn’t make the pain go away. It 
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RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC. 


— A Natural Method 
of Health Care — 


South Portland, Maine 04106 


1200 Broadway 


799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


CHIROPRACTIC + 
ADJUSTMENTS * 


Release Pressure 
Relax Tension 
Relieve Pain 
Restores Function 


In Pain? Call Now! Why Wait? 


Immediate Appointment. 
892-5430 


Monday thru Friday 9 AM- 7 PM 


Dr. Joseph M. Kerwin 


352 Main Street 
' GO 
839-8181 


585 Roosevelt Trail, P.O. 


merely masks it by deadening vital 
nerves, the cause remains.’"* 

Pain is nature’s signal to you that 
something is wrong, and all the 
aspirin in the world is not going to 
make it right. To deaden the pain 
with aspirin is like pulling the plug 
on a fire alarm. It quiets things 
down, but it doesn’t put out the 
fire. 


That’s where the Doctor of 
Chiropractic comes in. Your chiro- 
practor plays a unique role in the 
health sciences. He/She knows that 


iropractic 
Quality Family Care 


Spinal nerve stress 


(subluxations) can cause 
lack of energy and vitality, 
chronic fatigue’and a decrease 


in our healing ability. 


Chiropractic Makes Sense 


Support 
Maine’s Working 
Men and Women 


207-892-9001 
207-892-3228 
Box 1445, Windham, ME. 04062 


until the underlying cause of pain, 
or illness, or disorder is removed, 
the pain, or illness, or disorder will 
inevitably increase. And more often 
than not, the underlying cause is 
one or more misaligned vetebrae 
causing pressure or irritation to vital 
nerves as they pass from the brain, 
down through the spine, and out to 
every part of your body. 

So why risk the potential dangers 
of “‘aspirinholism?”’ If you find 
yourself reaching for an aspirin at 
the first ache or pain, stop a mo- 

continued on page 13 


...- Chiropractic Proves It! 


LABOR 
RECORD 


MAINE STATE BUILDING AND 
CONSTRUCTION TRADES COUNCIL 


Announces Endorsements 


JOSEPH BRENNAN 
-Governor 


MARY CATHCART 
U.S. Congress 
2nd District 


TOM ANDREWS 
U.S. Senate 


‘‘Give Them All Your Support 
And Your Vote!” 


PRIMARY — JUNE 14, 1994 
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